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About this Report
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This is the 12th corporate social responsibility (CSR) report issued by China Academy of Machinery Science
and Technology Group Co., Ltd (CAM). It discloses the key information about the economic, social and

environmental performance of the Group.

HREFRIBi% B Reporting Specification
RNEFRE, PENHEZHRSRETAER
NEEIREFBL “FENHESEE “CE “Q
87 B Rk

For better expression, "CAM" "the Group" "the

Company" "we" all refer to China Academy of
Machinery Science and Technology Group Co., Ltd.

& & BYIBSERE Reporting Period
IREBYESERE2022F 1 8 1 HE 2022 &
12 831 H, #oRBBH LARESEE,

This Report covers the period from 1 January, 2022
to 31December, 2022, and includes additional
information beyond the stated reporting period.

x5 4AL5EREE Reporting Scope
FENMHRZRRERERAERABREF
ST 128

China Academy of Machinery Science and

Technology Group Co., Ltd, including the subsidiary
enterprises.

RE#IEIR A Data Source
KR EFR5 | BRIEUIRES SR B EFRIBARITIRS
IEREPur EE S =y S

The data in this report is from the internal statistical
report of CAM and has been reviewed by relevant
departments.

RESE TR Compilation Conformance
FIREREBEESHEERATREBEEEZRR
(XTFHREUVBITHRRENESEL)
HSREEE (2030 FARFELELREINE) .

PIKPIFREE R BITEZ RS (GSSB)  (GRI A
FE R RKREME) (GRI Standards) «
EExRnE (taREkEHmE1E5E) (GB/T
36001-2015) 4wl

This report is prepared in accordance with the
Guidelines to the State-owned Enterprises Directly
under the Central Government on Fulfiling Corporate
Social Responsibilities issued by State-owned
Assets Supervision and Administration Commission
of the State Council (SASAC), with reference to
the 2030 Agenda for Sustainable Development , GRI
Sustainability Reporting Standards (GRI Standards)
by Global Sustainability Standard Board(GSSB)
and Guidance on Social Responsibility Reporting
(GB/T 36001-2015).

&5 ZREX Access to the Report

AR E LAEDRIARFD BB F AR X &, &R
RENIR & B Fhi, 1HEFFEN TR
http://www.cam.com.cn/

This report is published in paper and electronic
versions. You can download the electronic version
from our website, http://www.cam.com.cn/.
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Scan the QR code to feedback your
suggestions
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Message from the President and General Manager
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The year 2022 marked the successful convening of the 20th CPC National
Congress, and it was also an important period for embarking on the new
journey to build China into a modern socialist country in all respects and
advance toward the Second Centenary Goal. Firmly implementing the
decisions and plans of the CPC Central Committee and proactively responding
to risks and challenges, CAM strove to forge ahead against all difficulties to
keep growth stable, prioritize innovations, deepen reform, strengthen Party
building and do practical work by pinning down the targets. In this way, we
made contribution to our country, paid tributes to the Party with our efforts, and
constantly advanced the high-quality development.

In 2022, we remained committed to deepening reform comprehensively and
reached a new height in quality and efficiency. We thoroughly implemented
the planning set for the 14th Five-Year Plan period by establishing and
focusing on the Party building brand of “conviction enhancement and action
empowerment” and hit record highs in various economic indicators, including a
year-on-year increase of 13.29% for operating income, a year-on-year increase
of 10.97% for gross profit and a year-on-year increase of 11.50% for net profit.
Focusing on institutional innovation, we advanced the successful conclusion
of the three-year action plan for SOE reform and were listed as one of the ten
demonstrative central SOEs with our reform work mechanism highly acclaimed
by the SASAC. We achieved fixed-term appointment and contractual
management for all management members at each level across CAM and our
subsidiaries. The pipelines of reform demonstrative enterprises kept growing
and the development vitality and momentum continued to be unleashed with
the successful listing of Hit Welding Industry Co.,Ltd. and Zhengzhou Research
Institute of Mechanical Engineering Co.,Ltd., Yangi Lake (Beijing) Institute of
Basic Manufacturing Technology Research Co., Ltd. being selected into the
Demonstrative Actions on Reforms of Technology-Based SOEs.

In 2022, we adhered to self-reliance and self-improvement in our primary
business and made remarkable achievements in sci-tech innovations.
Focusing on bold innovations to gain momentum, we provided strong support
for technology innovation in the field of industrial machine tools and the
implementation of the strategy of building China as a manufacturing power. The
National Innovation Center for Lightweight Materials was successfully accepted,
and 2 state key laboratories were included in the New Sequence Management
List of National Engineering Research Centers (NERC). We comprehensively
promoted the inclusion of 3 national defense innovation centers into the
planning directory of State Administration for Science, Technology and Industry
for National Defense, speeding up the construction of Huairou Innovation
Base, and the deployment of “one set of platforms” by echelons. Multiple high-
level innovation achievements demonstrated high sense of responsibility, such
as the successive approvals of 9 breakthrough phase Il missions, a batch of
landmark key technological achievements fully supporting the construction of
major national projects including large aircraft, lunar exploration, Fujian aircraft
carrier, and other energy and power projects, and winning of one new national
award and 65 achievement awards at provincial and ministerial levels.

In 2022, we expedited the commercialization of innovation achievements,
and pushed the industrial development to a higher level. We accelerated the
cultivation of digital and intelligent equipment businesses, with the new addition
of one national individual champion, two national key “little giant” specialized
and sophisticated firms, 5 national “little giant” specialized and sophisticated
firms, and one national enterprise technology center. We also participated in
the ISO chairman election on behalf of China, submitted Chinese business
card of standardization to the world, and made China’s voice heard; we
initiated the compilation of standards, periodicals, and testing resources
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integration plans to promote the extension of industry services to specialization
and the high-end of the value chain. We entered into strategic cooperation
agreements with Fujian Province, Sanming City, and Changzhou City to jointly
build regional collaboration and innovation platforms to promote the layout
of regional specialties, accelerate market expansion and industry-university-
research cooperation, and comprehensively improve brand building capabilities,
continuing to demonstrate the role of the “national team” and “vanguard” in
innovation.

In 2022, we systematically promoted people’s livelihood and further improved
the well-being of employees. We continued to deepen the implementation
of the principle of talent management by the Party, improved the incentive
mechanism for sci-tech innovation talents, and issued policies such as the
“One Academy, Two Systems” Sci-tech Innovation System Building Assessment
Measures, and the special assessment and evaluation methods for the heads
of innovation institutions, with an aim to mobilize the enthusiasm, initiative and
creativity of talents at all levels. Focusing on the construction of the workplace
and living area, we invested nearly RMB 50 million to advance the “16 batches
of practical projects for people’s livelihood”, concentrated efforts on systematical
implementation and supervision of workplace improvement, catering services
upgrading, and enrolling employees’ children in kindergartens and schools,
etc., thus continuously enhancing employees’ sense of fulfillment, pride and
belonging.

In 2022, we bore in mind the country’s top priorities and demonstrated our sense
of responsibility for social harmony. Highlighting sci-tech assistance to support
rural vitalization, we facilitated Xin County to nurture 12 high-tech enterprises
and build 3 innovation platforms at provincial or higher level. We promoted
green and low-carbon operations, enriched green service content, and gave
full play to the demonstration and leading role of central SOEs in implementing
China’s 30-60 Decarbonization Goal. We expanded the new sequence of
postgraduate programs and became the first batch of special pilot reform
units for engineering master’'s and doctoral programs by the Organization
Department of the CPC Central Committee, and are at the forefront among
fellow central SOEs in terms of the level of cooperative universities and the
number of approved indicators, which provided strong support for doubling
the size of the mobile professional talent team. We actively carried out various
forms of volunteer service activities to contribute our share to the public welfare.

Looking forward, a wide avenue with limitless potentials lies ahead. Facing
2023, we will adhere to the guidance of Xi Jinping Thought on Socialism with
Chinese Characteristics for a New Era, comprehensively implement the guiding
principles of the 20th CPC National Congress, and fully and faithfully apply the
new development philosophy on all fronts, to accelerate the building of a new
development pattern. We will focus on high-quality development, reform and
innovation to expedite the construction of a world-class innovative enterprise, and
make greater contributions to build a modern socialist country in all respects.
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Wang Decheng Wang Xifeng
Secretary of the CAM Party Deputy Secretary of the CAM Party

Committee, President of CAM Committee, Director, and General
Manager of CAM
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China Academy of Machinery Science and Technology Group Co., Ltd. (CAM) was established in 1956, is a largescale
central state-owned enterprise group highlighting public service and technology under direct supervision of the
Stateowned Assets Supervision and Administration Commission of the State Council (SASAC). CAM has 18 wholly-
owned and controlled subsidiaries. Focusing on advanced and intelligent manufacturing as well as advanced
engineering materials, CAM has evolved into three major business categories specialized in technological R&D, S&T
application, and industrial services respectively. CAM has created 200 “firsts” in the national industrial fields and delivered over
7,000 scientific research findings which are widely adopted in key fields concerning national economy and national security &
defense, thus contributing to major scientific and technological research and major engineering construction in China. As an
integral part of national sci-tech innovation system, CAM has been an important driving force in the equipment manufacturing
industry.
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Corporate Culture

EHREd
Our mission
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To improve the equipment manufacturing
level of China

T2
Enterprise spirits
U RE. ™E. B

Innovation, responsibility, prudence and
transcendence

MSTFEITHIE
Code of conduct for leaders
IR AE. 28T,
BEF{EY. BXkaE

Selflessness, self-discipline,
accountability and excellence
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Our vision
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To become a leading technological
group in innovation of China’s
equipment manufacturing technology
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Core values
ERER, R¥tts

Thriving of the Academy benefits the
people and contributes to the society

TRE

Code of conduct
RFEEZ. FEm.
SKILEIHT. EEIFHEX

Learning & thinking, diligence & devotion,
truth & innovation, enthusiasm & motivation

2FRTITRME
Code of conduct for all employees
ERE0Y. WSETE.
REBR. PITEN

Devotion, honesty,
fraternity and execution
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Board of Directors Administration Group
FERE Wang Decheng FFgUE Wang Xifeng
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EEK President President of CAM, Secretary of the CAM General Manager of CAM, Deputy Secretary
Party Committee of the CAM Party Committee, Director
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HFRRE Xu Zhiwu MREESE Chen Shuguang FE & Dong Chunbo o - : DT - ~
! HEEIPIS. TFE REZR. SXITIN. SERERA REZR. LEBIC
SMNEBEESE External Director YMEBEESE External Director 4MEBEESE External Director Deputy Secretary of the CAM Member of the CAM Party Committee, Member of the CAM Party Committee,
Party Committee, Director CFO of CAM, General Counsel Secretary of the Discipline Inspection

Committee of CPC
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ZEHEZE Lou Yanchun F=F Wang Yu = AEF Meng Xiangyu
FFgIE Wang Xifeng Z=FE LiYuxin FEF Wang Yu — - -
WEZR. BRI WEEZR. BIRAE RITES REER. BISLE
E 55 Director EE Director R T E == Staff Director Member of the CAM Party Member of the CAM Party Committee, Member of the CAM Party
Committee, Vice-general Manager Vice-general Manager of CAM, Staff Committee, Vice-general Manager

of CAM Director of CAM
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Organlzatlonal Structure

FREN S RS RO EIRE R A R A E] (BIRFT)
CAM Harbin Welding Institute Co., Ltd.

FREN S e E LR SIS R 5 P B IR A B G 5F)
CAM Shenyang Research Institute of Foundry Co., Ltd.

Brss TEER

Department of General Affairs

AN TP A PR E) GREALPR)

Zhengzhou Research Institute of Mechanical Engineering Co., Ltd.

FREN S R U RHRIFIR R P R AT (F1RPT)
CAM Wuhan Research Institute of Materials Protection Co., Ltd.

PR RS

Department of Science and Technology Development

N E—IEIHAR R BRAF (R —FR)
First Design and Research Institute MI China Co., Ltd.

AR RS

Department of Business Development

AT B R IR AT L BFR)

Beijing Machinery Industry Automation Research Institute Co., Ltd.
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CAM Beijing Electromechanical Research Institute Co., Ltd.

Tl R R

Department of Industry Development

2RFRE
Wholly Owned
Subsidiaries
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Yangi Lake (Beijing) Institute of Basic Manufacturing Technology Research Co., Ltd.

H}V

= SIS AR SIEE I (EELNAE) RENEBRERE I DA RAR (175965
Department of Strategic Investment and Operations (Office of the Board of Directors) Jiangsu Branch of CAM Co., Ltd.
\ J

I% FENR S REEES (BE) PRERAR (875
*ﬂ- Haixi (Fujian) Branch of CAM Co., Ltd.
fivs
o e PENSRERAE S S RERAR (BESHH)
padd EIRER] # Qingdao Branch of CAM Co., Ltd.

Functional

Management
Departments
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Machinery Industry Research & Investment Co., Ltd.
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CAM Ningbo Intelligent Machine Tool Research Institute Co., Ltd.

ADFERESFEBER (FAFTE IFER)

Department of Human Resources (Department of Graduate )

DI 3 v it S e S Ok o

HHH

FRENM SRR EE D RER AR (mED R
Yunnan Branch of CAM Co., Ltd.
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Shanxi Electromechanical Design Institute Co., Ltd.
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Department of Financial Management
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Department of Audit and Legal Risk Control
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China Machinery Huanyu Certification and Inspection Co., Ltd.

i NG|
Holding
Subsidiaries

AR BRI R A BRAT WD)
Machinery Technology Development Co., Ltd.

SEETIEE (REEEED)
Department of Party and Mass Work (Department of Party Committee Publicity)

IEFEHBERENRFRRITERAR (BEHR)
Beijing CAM Innovation Institute for Lightweight Science & Technology Co., Ltd.
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Comprehenswe Office and Supervision Office of the Discipline Inspection Committee
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Machinery Industry Archives
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Other Affiliated
Units

—

M AZ
Office of Inspection

Property Management and Service Center
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Implementing the Guiding Principles of the 20th CPC National
Congress to Draw the Blueprint for High-quality Development
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In 2022, the 20th National Congress of the Communist Party of China (CPC) concluded successfully in Beijing, pointing the direction
for the development of the cause of the Party and the country in the new journey of the new era and the realization of the Second
Centenary Goal. In response to the series of major arrangements made by the 20th CPC National Congress on state-owned assets
and SOEs, CAM strives to achieve unity in thinking and action with new viewpoints, new judgments, and new requirements implied in

the report to the 20th CPC National Congress based on reality and by innovating in learning methods and enriching formats, so as to
ensure high-quality development with high-quality Party building.

BILRGHE, REFISE

Strengthening Systematic Planning to Highlight the Altitude of Learning
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Strengthening Full Coverage to Highlight the Depth of Learning
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Strengthening Comprehensive Integration to Highlight the Width of Learning
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Strengthening Practical Application to Highlight the Validity of Learning
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Upholding Fundamental Principles and Breaking New Ground
to Comprehensively Promote Reform and Development
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Requirements in the report to the 20th CPC National Congress
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Adhering to the Guidance of Party Building
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MEITE, REBIRBEUAEIREMRS, SIOREEASHRELRE,

CAM is committed to strengthening political leadership by adhering to the guidance of Party building. Bearing in mind the
mission of innovation, we act as practitioners of conviction enhancement and action empowerment, give full play to the

advantages of Party building and transform them into strengths in corporate development, and make them facilitate the high-
quality development of the Group. EEENM “EHEMENN EHLTLE BAEDKR “FiLEEESGHn, BEEaRENE
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Creating a Party Building Brand of “Conviction Enhancement and Action Empowerment”
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Releasing the Party Building Plan Set for the 14th Five-Year Plan Period
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Strengthening Strategic Guidance
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CAM strengthens the strategic initiative and comprehensively follows the requirements of the State-owned Assets Supervision
and Administration Commission of the State Council (SASAC)’s special action to build world-class enterprises by closely

focusing on the strategic goals of the 14th “Five-Year Plan period” and “Double Growth” to further build consensus, bring out
potentials and think creatively, with an aim to promote the building of a world-class innovative enterprise.
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Optimizing Corporate Governance

FENMSEFEEETEFENRELHE, HERENMSHTEREREREMSES, MUATIaIEEEM, AT
BEREER, BUFRUVEERER, HHESEESESIEERETNERAIE.

CAM continues to improve the modern enterprise system with Chinese characteristics, promotes the deep integration of the
Party’s leadership and the improvement of corporate governance, optimizes the corporate governance structure, and puts in

place competent boards of directors, and promote the standardized and effective operation and role of the board of directors at
all levels.
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Promote Compliance Management
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Resolutely fulfilling primary responsibilities, CAM implements the goals and tasks
of the SASAC’s “Year of Compliance Management Enhancement”, strengthens
organizational leadership, and consolidates the defense line of risks by securing
good progress in pushing forward the seven special campaign on “enforcing fiscal
discipline and operation in compliance with laws”, the six targeted crackdowns on
the corruption issues of “privilege-seeking practices and act of abusing power for
personal gain” and the special rectification three-year action plans for work safety in
a strict and down-to-earth manner.
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Deepening Enterprise Reform
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In the pursuit of high-quality development, CAM takes reform and innovation as the fundamental driving forces. Focusing on the core
tasks of the three-year action plan for SOE reform, we resolutely bring the battle to a successful end by improving the market-oriented
operation mechanism, consolidating the foundations of high-quality development and reform, and blazing the trail for the distinctive
reform of technology-based central SOEs.
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Focusing on Main Responsibilities and Making All-out Efforts
to Build Advanced Equipment for the Country

5h #7454 SR ESR

o

R Q

BEFHSIE WHEeFHES

2002 ol 2 BLIRE 28::2

R Z+AREER
Requirements in the report to the 20th CPC National Congress
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Promoting the Spirit of Scientists
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Regarding talents as the primary resource and innovation as
the primary driver of growth, CAM ramps up efforts to promote
the spirit of scientists, foster an innovative culture, and cultivate
a contingent of high-quality talents. Equipped with the most
complete and largest R&D team with strategic thinking, scientific
sentiments and strong innovation capabilities in China’s
equipment manufacturing industry, the Group’s technology
research system has laid a solid foundation for building a world-
class innovative enterprise and nurturing China’s strength in
equipment manufacturing.
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Laying Solid Foundation for Innovations
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Aiming at the national strategic needs, CAM focuses on universal key technologies, follows the guidance of “systematic
innovation and high-efficient investment”, and strengthens the alignment of the Group’s innovation planning with national
strategies. By taking multiple measures to improve the top-level design of the innovation system, we unleash the vitality of sci-
tech innovations. Meanwhile, we continue to deepen the reform of the “one academy, two systems” sci-tech system, promote
the industrial innovation system, and strengthen a high-level sci-tech support system for self-reliance and self-improvement, with
an aim to build China’s strategic strength in science and technology.
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Developing Networks for Innovations
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mExremses 84
As an integral part of China’s strategic sci-tech strength, CAM actively implements
the innovation-driven development strategy, focuses on the construction of high-
end innovation platforms, and comprehensively launches the deployment of “one EXRESLHRE 4 A
set of platforms” by echelons with concrete progress. We have formed a group of
top-notch S&T innovation institutions highlighted by national innovation institutions
at higher levels known as “four beams and eight pillars”, which provided stron .
supp%rt for technology innovation in the field (?f industrial machine tools and thg EREOIHFFD 10 0
implementation of the strategy of building China as a manufacturing power.
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Scaling Innovative Heights Again
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Bearing in mind the original aspiration and founding mission
of sci-tech innovation, CAM thoroughly implements the
national innovation strategy by setting sights on the global
frontiers of science and technology and the major needs of
the country. We actively carry out multiple types of research
on key technologies, universal technologies, and cutting-
edge technologies, provide strong support to major national
projects with high-level scientific research achievements,
and manufacture a number of original technologies and
equipment, sounding the clarion call to accelerate the march
to create the “place of origin” of original technology in the field
of industrial machine tools
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Forging Industry Advantages
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Facing the needs of national strategy and industry upgrading, CAM focuses on the primary businesses, and develops new edges
targeting special and sophisticated technologies to produce novel and unique products, while accelerating the transfer and
commercialization of innovative achievements. At the same time, we actively cultivate new businesses, and strive to create new

business models and new engines of economic growth. Besides benchmarking against world-class innovation institutions, we also
build product brands to enhance market competitiveness and overall strength, and build a new highland for industry development.
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Optimizing Industry Service
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With a focus on the goal of building a one-stop
basic public service platform for industry technology,
CAM strives to build a diversified, state-of-the-art
industry service system. We constantly optimize
standardization, strategic planning and industry
consulting, product testing, certification and
review, in an attempt to improve the service level
of the industry. In 2022, among the 14 intelligent
manufacturing capability maturity Class | service
institutions in China finalized by the Intelligent
Manufacturing Capability Maturity Assessment
Working Committee of the Ministry of Industry
and Information Technology, three subsidiaries
were successfully selected, namely First Design
and Research Institute MI China Co., Ltd., Beijing
Machinery Industry Automation Research Institute
Co., Ltd. and Yanqi Lake (Beijing) Institute of
Basic Manufacturing Technology Research Co.,
Ltd., which effectively improved the Group’s
industry service capabilities in the field of intelligent
manufacturing.
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Product Testing Service
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Strategic Planning and Industrial Consulting
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Technical Service
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Nuclear Safety and Review
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Engineering Consulting, Design and Supervision Services
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File Management and Service
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Deepening Collaboration and Exchange
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CAM actively builds an industry platform and a multi-field, multi-level and all-round strategic cooperative relationship to deepen
industry-university-research collaboration, promote regional collaborative innovation and enterprise cooperation, so as to

leverage the role of enterprises, universities, scientific research institutions and governments to strive for win-win results and
promote the high-quality development of the industry with the parties involved.
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Regional Cooperation

cREIRE P E St 75 B R & HIS L AL /R
X, SHHEBFHEXKSEEEETE, RS
WHBFRREIE, EAXERETHE,
LI A& = o

2022 =

A | BN

xEmREScENs 14 4~

HEBh 53 B

AEER

RIEEHASHHTBNEENE. RUEE
E, SRIMRMHBRHRHAS, TEMHH
REIEEIFT. HEREITREFR.

HETh

e N x|

wE

BRI R R EL, BIS BRI B,
BREaALmBE. TENM. s ke
AR, FEMSIERGE. FACHX
WX RE; FEHZIT AR,
WA ST HRRAT L EME, REXE
GIFRET

RS EREHA. —BATBEEMF, rElnhalBRELE

i

SEMTHFEEAENN, IR NSRS HSELE

SR REE SmSUTHUR R X R IhaE Bl 55

SRNRMESEDHEBEANLSEE, MRS BUTFHER

1L IA=g

Corporate Cooperation
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Together for a Bright Future
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Holding fast to its main responsibilities and primary businesses for innovation as a S&T
enterprise, CAM draws on its strength in integrating industrial resources and centralized
development to build platform for industry exchange and strengthen international
exchanges and cooperation. We aspire to be a “think tank” to promote the sustainable
development of equipment manufacturing industry in China. In 2022, we participated in
the 44th International Organization for Standardization (ISO) Annual Conference and
related series of meetings to raise our international influence. Meanwhile, we conducted
business exchanges with government departments and organizations such as the
Standardization Administration of the P.R.C., National Nuclear Safety Administration,
and State Power Investment Corporation Limited (SPIC) around standardization,
engineering machinery, nuclear power, environmental protection machinery, etc., with
an aim to tap industry development potentials in an all-round way and enhance the
sustainable development level of the industry.
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Gathering Top-notch Talents and Empowering Employees
Development on All Fronts 99
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Protecting Employees Rights
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Upholding the development philosophy of “talent is the primary resource”, CAM fully
protects the legitimate rights and interests of employees, safeguards their health
and safety, and continuously improves the remuneration incentive system. We
broaden communication channels, create a harmonious and inclusive workplace
atmosphere, and provide effective talent guarantee for building a world-class
innovative enterprise.
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Empowering Employees Development

FEVNMERRILEE AT EENS, N B B,
B AFMBELERT], REIMAAA S#ENENSR
ATHUWENE, SIFBBESHIIGER, HERLLER
8, FSHER TSR, MIRAL 5|15 “REE” "8
/E , NAICERDHNLRIE, NABREREM
SBENNAT

BHIAT iz

Cultivating Sci-tech Talents

CAM works to establish a sound talent management
mechanism. To improve the cultivation, use, and
management of the talent team, we continuously increase
talent introduction efforts and high-end talent subsidies. We
innovate in education and training systems, unblock career
development channels, and continue to promote cadre
exchanges to ensure that talents can be “brought in”, “well
used” and “retained”. We also create sufficient development
opportunities for employees, thus providing strong talent
support for corporate development.
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Facilitating Career Development
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Caring for Employees Life
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Caring for Special Employees
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Being employee-oriented, CAM cares about the practical
life needs of all employees, continues to improve employee
services, and addresses the needs and expectations of
employees by focusing on practical things. In addition, we
carry out a variety of corporate culture and employee care
activities to help employees regulate their physical and mental
state, and balance work and life while creating a warmer and
more harmonious workplace.
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Improving Livelihoods by Focusing on Practical Things Enriching Employees Life
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Advancing Rural Vitalization
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CAM actively responds to the national strategies and bravely shoulders the responsibilities as a central SOE. Adhering to the
“technology + assistance” model, we effectively consolidate what has been achieved in poverty alleviation and guarantee an

effective transition to rural vitalization. Our innovative assistance measures and higher effectiveness of assistance make great
contribution to rural vitalization.
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Consolidating Organizational Foundation
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Providing Targeted Assistance Measures
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Seizing the historical opportunity of China’s carbon peak and carbon neutrality strategy, CAM practices the green and low-

BN EME ST EE, £ carbon philosophy and carries out green operations to achieve sustainable development. Meanwhile, we actively offer green
s . PR services and provide corresponding products and technical solutions for the green construction of the industry. We fully support
RIHBRELR T8 ERARSE the high-quality development of China’s green manufacturing, protect green mountains with practical actions, and contribute our
BOREEH. BegEEReES part to the realization of China’s 30-60 Decarbonization Goal.
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Deepen Green Operation
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Providing Green Services
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Cultivating Future Talents
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Always taking talents as the foundation to boost China’s strength in manufacturing,
CAM formulates the construction plan of our graduate school, continues to
strengthen the training of graduate students, and accelerates the cultivation of
professional and technical talents, management talents and skilled talents urgently
needed for the development of the manufacturing industry.
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Passing on Warmth
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CAM deployed and implemented epidemic prevention measures as soon as possible to build a solid defense line against
COVID-19. At the same time, we encourage and support employees to participate in volunteer services and public welfare
activities, actively fulfill social responsibilities, and convey warmth to the society.
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Fighting COVID-19
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Conduct Voluntary Service
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New Journey in New Era
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2023 marks the starting point to fully implement the guiding principles of the 20th CPC National Congress, and a crucial year for the

continuous implementation of the Group’s planning set for the 14th Five-Year Plan period and realizing the goals of Double Growth.

We will implement the new development philosophy on all fronts, serve the building of a new development pattern, give full play to the

guiding and guaranteeing role of Party building, and focus on high-quality development. Adhering to the general principle of pursuing
progress while ensuring stability, we will remain committed to the main responsibility of innovation and building high-caliber talent

team, promote the high-quality and effective implementation of the guiding principles of the 20th CPC National Congress in CAM, and
strive to forge ahead on the new journey with greater morale and make still greater contributions in the new era.

TUTE

REF R EM. EERRIES L, MRER
LXLEE%%*a%%ﬁmﬂiua, R E S
5, MEXERE, HEHTULRSHZ WAMNE
HE = IR fEo

AA&i

RNER ANFRFE—HR BX, % “—1BF
FEAA TFEREY SKEMN , BARAT BUH eI
mH, U BEAT, UAASIAAE, #EEIA
FEREF IR RHIRE.

Mgk R

BIFTREARSS, STk “WE BARSRIL; KRN,
RS E 2 MR RIERMAEETTF
5, FoAm, BITEHESRE



{60 ARENIMAIEHR S RETERAT 2022 UAHATERS 10 §

ti=pme ]

Indicator Index

(GRI Standards) (SDGs)

(GRI AT & BAR SR D BREERFEARBR

{GRI A[#F4. % BIR SR AE) BXEEAFELREEN ShRIF KIS
(GRI Standards) (SDGs)
XFaIRE 21, 22, 23 / - FReEA bt g e [l 12 hahen
e 203-1. 203-2
SHiTEEL S - i 1 & JCO
AR Ol
2.6, 2.7 2-17. 2-23. cionn [l 1o o7, Eis melHnEe
MESFE 201-1. 203-1. 203-2. o
413-1 BRI SE
16 25,545 #Erm W T
P 2-1, 2-9. 2-11, 201-1, e
203-1. 203-2 L B
= R AT AR SS i o 19 22, .
= 203-1. 203-2
SREHENE
REEE 2-16, 2-29, 3-1. 3-2. 33 |/ DNERI AR IME
2022 BHRASER 2-28. 201-1. 203-1, 203-2 | / EFTA R
BURSHE, REPISE (RIE R TA 3 B b =
2.7, 201-3. g‘
LA . RaBmAT, . 401-2, 403-3. 403-5.
E=a BieREE, RUPIRE SWRAT | mhRTee
BELEN =1+ / / 2LMERTHREK 403-6. 403-10. 404-1. waton amzien
KHg, gEEE | o 404-2. 405-1 ,\/"
BEREEE BEERE, RHEESE *ERITEE ‘I
SRILELRSLPR, RHEFSIME e 2 AR
IR pE RN TREER B LR 203-1. 203-2. 302-1.
BigRrEE,
: 302-4. 302-5. 305-5.
LOHEAIFIEHEX TES 19 n2e 13 w50
LSS 14T SEERFAS 3062, 413-1 R ' =
Je co |l
BATEOS, | ' P BB S
] ER1E 2-27. 203-1. 203-2 EBRENE
SERDHELE | i 1 & R
HHENEE IS FAER2
/
R e E }EtREs|




	封面-定_画板 1

